Policy Statement
Covered Persons shall not conduct Outside Activities that interfere with their Institutional Responsibilities.
Except as approved by the SOM, remuneration for the conduct of a Covered Person's academic responsibilities and Outside Activities shall only be received through the University or its affiliated organizations.
Covered Persons shall conduct University business, training, patient care, or research only under circumstances in which a reasonable person would conclude that the integrity of their performance of these activities has not been compromised by a conflict of interest.
The right or responsibility of Covered Persons to freely publish or present publicly their research findings shall not be constrained as a result of a financial incentive or contractual agreement with a non-UVa party.
SOM resources such as facilities, equipment, computer networks, and personnel shall not be used by Covered Persons for the financial benefit of external entities, unless authorized by the institution (except for incidental use of internet and phone systems as governed by the Virginia Department of Human Resource Management Policy on Use of Electronic Communications and Social Media).
Covered Persons shall disclose financial and commitment relationships with organizations outside of the University that relate to their Institutional Responsibilities, as described herein.
Covered Persons who have an existing (over the past 12 months) or anticipated (over the coming year) Financial Interest in interventional research involving human subjects that exceeds $10,000 in annual income or 3% ownership may participate in its conduct only upon requesting and receiving institutional approval.
Covered Persons and SOM trainees must comply with the requirements of Medical Center Policy 0008, "Gifts, Gratuities, and Interactions with Vendors," in connection with any services they perform within or for the benefit of the Medical Center or the School of Medicine.
Procedures

Financial Interests that must be disclosed to the SOM Covered Persons shall disclose the following Financial Interests in organizations outside of the University that relate to their Institutional Responsibilities:
 any reimbursed or sponsored travel related to Institutional Responsibilities during the previous year;  $5,000 or more in total remuneration and/or $5,000 or more equity interest (i.e. stock ownership) in a publicly traded entity;  $5,000 or more in remuneration from a non-publicly traded entity during the previous year; and  any equity interest in a non-publicly traded entity, including a UVa Start-up Company. Disclosure must be made annually. Additionally, disclosures must be made within 30 days of establishment of new Financial Interests that occur between annual declarations, or within 30 days of initiating their employment at the SOM.  Other activities. For institutional activities not listed above, the SOM COI shall review financial disclosures, identify the sources of actual and potential conflicts, and develop written plans to eliminate reduce, or manage those conflicts. The SOM COI may request additional information from the Covered Person involved and may also consult with others who might have relevant information. In making its determinations, the SOM COI will be guided by the principles discussed herein and the policies referenced below. The SOM COI shall deliver to the dean a written recommendation describing how the conflict should be managed. The dean will make a final determination on the case. SOM COI staff will communicate the dean's decision to the Covered Person and the entire SOM COI. If the dean requires that the Conflict of Interest be managed, s/he will describe the specifics of the management plan, including oversight and reporting requirements.
Reconsideration. The UVa Policy on Conflict of Interests describes reconsiderations of UVa COI decisions concerning Conflicts of Interest in research. For conflicts that are reviewed by SOM COI, the Covered Person may request that the dean reconsider the original determination, by submitting to SOM COI staff a detailed, written description of why that determination should be modified, within two weeks of the Covered Person having been notified of the original determination. The dean may rule on the request directly or with input from SOM COI and will respond to the Covered Person ordinarily within three weeks after receiving the request. A single such request will be allowed for any case.
Management of conflicts of interest.
Management plans might include, but not be restricted to, one or more of the following elements:  creation of an oversight committee to review the integrity of data, manuscripts, and reports resulting from a project where Covered Persons have a financial Conflict of Interest;  appointment of a faculty advocate to ensure that the career development of Trainees or junior faculty is placed ahead of their supervisor's Financial Interests;  requirement to disclose the Financial Interest in publications and public presentations;  requirement that project personnel be notified of the nature of the Financial Interest.
Special considerations for research with human subjects -the "rebuttable presumption"
Covered Persons who have an existing (over the past 12 months) or anticipated (over the coming year) Financial Interest in interventional research involving human subjects that exceeds $10,000 in annual income or 3% ownership may participate in its conduct only upon requesting and receiving institutional approval. The UVA COI Committee and Institutional Review Board shall consider the following in reviewing such a request:
 The nature of the research and potential risks for study participants  Unique qualifications of the individual to perform the study  The nature of the Financial Interest and how it is related to the research  The extent to which the investigator may benefit financially  The potential to reduce or effectively manage the Financial Interest
Confidentiality of Financial Disclosures
The SOM posts on a publicly accessible web site the following information on Financial Interests of Covered Person who disclose external interests above the required thresholds: name; outside entity name; basis of Financial Interest (consulting, ownership, etc.) . Financial Conflicts of Interest associated with Public Health Service funded research projects, as defined in that agency's Objectivity in Research policy (referenced below), must be posted on a publicly accessible web site or be made available by the University in response to any request for that information. The confidentiality of other information contained within these financial disclosures shall be maintained securely. The following individuals and groups will be provided access to disclosures made by Covered Persons and also will be reminded of their responsibility to maintain confidentiality:  The disclosing individual's chair -to assess potential Conflicts of Commitment. For disclosing faculty who are chairs, the dean's representative may access this information.  SOM COI and its staff -to assess actual or potential Conflicts of Interest and compliance with this policy.  UVa COI, its staff, and the Vice President for Research -to assess actual or potential Conflicts of Interest with respect to research. 
